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BCTYN

TOB “Eko-CHek», Lo npauroe nig ToproBuMm
mMapkamu Bob Snail, BB SNL (aani -
«KomnaHis»), 4OTpUMYETbCA NPUHLUNMIB
coulasnibHoOI BiANOBIAAaNIbHOCTI, eKONOri4yHolI
CTINKOCTI Ta eTUYHOro BeieHHS 6i3HecYy.

Llen Kooekc BM3Ha4Ya€e OCHOBHI €TUYHI
CTaH[apTn, AKUX MarTb AOTPUMYBaTUCD
AK NocTavasibHUKWY, TaK | NpaLiBHUKW
KomMmnaHii. MeToro Kogekcy € BCTaHOBJIEHHSA
HOPM MoBeAiHKN AN 3abe3neyeHHs
Npo30pux, BiaNoBIAaIbHUX Ta YECHUX
BIIHOCUH.

MW OUiKyeMO, O NOoCTavYabHUKN
nNigTPMMYBaATUMYTb HaLll LIIHHOCTI,
OOTPUMYBaATUMYTbCA LIUX MPUHLUMIB

y CBOIN po60Ti Ta CNPUATUMYTb MiHiMi3aLil
HeraTMBHOIO BMNAMBY Ha AOBKINNA

N CycniNbCTBO.

Kogekc 6a3yeTbcsi Ha 3aralbHOBU3HAHUX
MDDXHApPOAHUX CTaHAapTax, Lo rapaHTyoTb
eTUYHY AIJTOBY NPaKTUKY, noBary Ao npas
NOANHU Ta BUCOKUN PIBEHb
BiAMOBIAaNbHOCTI. MU TaKOXX 3aK/IMKAEMO
nocTavyaJibHUKIB NOLUMPIOBaTH L
NPUHLUNNN cepef CBOIX NapTHepIB.

Llen BOKYMeEHT Bigobparkae nparHeHHs
KomMnaHii o0 Npo30puX, YECHUX |
OOBroTpmBanmx BIAHOCUH i3 NapTHepamMy,
3abe3rneyvyro4dn 3po3yMini npaBunia
B3aeMoail.
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INTRODUCTION

LLC Eco-Snack, operating under the Bob
Snail and BB SNL trademarks (the
“Company”), is committed to social
responsibility, environmental sustainability
and ethical business practices.

This Code defines the basic ethical
standards that must be followed by both
suppliers and employees of the Company.
The purpose of the Code is to establish
norms of behavior to ensure transparent,
responsible and honest relationships.

We expect our suppliers to uphold our
values, follow these principles in their work
and help minimize their negative impact on
the environment and society.

The Code is based on generally recognized
international standards that guarantee
ethical business practices, respect for
human rights and a high level of
responsibility. We also encourage suppliers
to share these principles with their
partners.

This document reflects the Company's
commitment to transparent, honest and
long-term relationships with partners,
providing clear rules of interaction.
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AOTPMMAHHA

KoMnaHia nparHe gocAarat BUCOKUX
CTaHAapTIB y CBOIN AiAbHOCTI,
OEMOHCTpPYIOUYM BIiANOBIAaNbHICTb Ta
npodgecioHaniam. M BreBHEHI, LLLO CyBOpe
OOTPUMaAHHA 3aKOHO4aBCTBa € OCHOBOIO
ONA NiATPUMAHHA AOBIPU, PO3BUTKY
NapTHePCbKNX BIAHOCUH Ta AOCATHEHHA
OOBIroCTPOKOBOIO YCriXy.

YCI CTOPOHU MalOTb AOTPUMYBATUCh 3aKOHI
BTa HOPMATMBHUX aKTIB B KpalHax,
ne 30IMCHETbCA AIANbHICTD.

[1paLiBHUKKN KOMMaHil 3060B’'A3aHi
3abe3neyvyyBaTu NMOBHY BiAMOBIAHICTb
BIAHOCUH 3 KJ1IEHTaMW FOPUANYHUM
BUMOraMm.

HegoTpuMaHHA 3aKOHOAABCTBA €
nigcTaBorO ANA AncunniiHapHuX
3axofiB abo NMPUNUHEHHS cniBrpaw,i.

AKLLO MicLeBe 3aKOHOAABCTBO Ta Lien
KogeKkc CTOCYrOTbCA O4HOI0 N TOro XK
NMUTaHHS, yCI CTOPOHM NOBUHHI
OOTPUMYBATUCSH BUMOT, AKi 3a6e3MneyYytoTb
6iNnbLINN 3aXUCT.

3AKOHOALABCTBA

COMPLIANCE
WITH THE LAW

The company strives to achieve high
standards in its operations, demonstrating
responsibility and professionalism.

We believe that strict compliance with the
law is the basis for maintaining trust,
developing partnerships and achieving
long-term success.

All parties must comply with the laws
and regulations in the countries where
they operate.

The Company's employees are obliged
to ensure that their relations with clients
fully comply with legal requirements.

Failure to comply with the law may result
in disciplinary action, up to and including
termination of cooperation.

If local law and this Code relate

to the same issue, all parties must comply
with the requirements that provide greater
protection.



ETUKA v
Y BI3HECI

KomMnaHia 4OoTpUMY€ETbCA HAaUBULLUX
CTaHJapTiB BeAeHHSA 6i3HecCY, Cnparoyunch
HanpUHUUNY CTanoro po3BUTKY

Ta BIANOBIAAaNIbHOCTI, 3aKpinjeHi B TaKUX
MiDXXHapPOAHUX AOKYMEHTaX, K [nobanbHunm
norosip OpraHisauil O6'egHaHnx Hauiwn,
3aranbHa geknapauia npaB JTHOAUHU
OpraHisauil O6’'egHaHnx Hauin

Ta KoHBeHUil M>XHapoaHoI opraHisauil
npaui. KpiM Toro, M1 Kepyemocs
MDDXKHaApOAHMMUN Ta HallloOHaJIbHUMW
3aKOHO4aBYMMWU HOPMaMU, TaKUMU AK
3akoH CLLUA npo kopynuito 3a KOpAOHOM
(FCPA), 3akoH BennkobpuTaHii npo
xabapHuuteo (UK Bribery Act) Ta iHWinmu
3aKOHaMW, LLLO PeryntoTb 60poTHOY

3 KOpynuiero, 3abe3nevyroum npo3opicTb

| YECHICTb Yy BCIX acnekTtax Hawlol
AIANbHOCTI. My TBepA0 nepeKkoHaHi,

LLLO eTUYHA NoBeAiHKa Ta BiANOBIAaNbHICTb
€ OCHOBOIO A/19 NMo6ya0BU

OOBroTpmBanux i A4oBIpaMBUX BiAHOCUH

I3 K/NIEHTaMWK, NapTHepaMu

Ta CyCniJIbCTBOM.

KOHKYPEHTHE
3AKOHOAABCTBO

KomMnaHia 4OTPUMYETbCA MPUHLUMNIB YECHOI
KOHKYPeHLUil, BU3HAKO4H, LLO NMPO30pPICTb

| BiAgNOBIAaNbHICTb € KJ1FOYOBUMU ANS
3abe3rnevyeHHs1 JOBIpU KJTIEHTIB | NapTHEPIB.

Mun 3060B'13yeMOCA AOTPUMYBATUCH YCiX BUMOT
KOHKYPEHTHOro 3akoHoaBCTBa, CNpAMOBAaHOro

Ha 3abe3nevyeHHs PiBHUX YMOB Ha PUHKY

Ta 3anobiraHHA HeO6POCOBICHUM MPaKTUKaM

Yci CTOpOHM 3060B'AA3YIOTHCA 3abe3revyBaTu

crnpaBeaivuBe CTaB/IeHHA OO0 KJIEHTIB,
NPOMOHYOYU YEeCHI YMOBMU Ta NPO30py
IH(pOpMaLlitO MPO TOBapw U MOCNYIH.
3ab60pOHAETLCA y4acTb Y 3MOBI,
HeA06pPOCOBICHIN KOHKYPEHLLT Y
AHTUKOHKYPEHTHUX NpaKTuUKax. YCI CTOPOHM
NOBUHHI YHUKATU NPaKTUK, LLLO NOPYLUYIOTb
KOHKYPEeHLIH0, TaKuUX AK @ikcauiqa LiH, 3MoBa
Ha Toprax, noAia PUHKIB abo 3/10BXUBAHHS
OOMIHYOYNUM CTAaHOBMULLIEM.

ETHICS
IN BUSINESS

The Company adheres to the highest
standards of business conduct, based on
the principles of sustainable development
and responsibility enshrined in international
documents such as the United Nations
Global Compact, the Universal Declaration
of Human Rights by the United Nations, and
the International Labour Organization (ILO)
Conventions. Furthermore, we comply with
international and national laws, including
the US Foreign Corrupt Practices Act (FCPA),
the UK Bribery Act, and other anti-corruption
regulations, ensuring transparency and
integrity in all aspects of our operations.

We firmly believe that ethical behavior and
responsibility are the foundation for building
long-lasting and trusting relationships with
clients, partners, and society.

COMPETITION
LAW

The company adheres to the principles

of fair competition, recognizing that
transparency and responsibility are key

to ensuring the trust of customers and
partners. We are committed to complying
with all requirements of competition law
aimed at ensuring a level playing field and
preventing unfair practices.

All parties undertake to ensure fair
treatment of customers by offering fair
terms and conditions and transparent
information about goods and services.

It is prohibited to engage in collusion, unfair
competition or anti-competitive practices.
All parties must avoid practices that distort
competition, such as price fixing, bid rigging,
market sharing, or abuse of a dominant
position.



XABAPHULITBO/KOPYILUIA

KomMnaHia TBepAo AOTPUMYETLCA NPUHLMNIB
NPO30POCTI Ta HY/1IbOBOI TONNEPAHTHOCTI

[10 KOopynuil, BU3HaOu4u, Lo 60poTbba

3 XxabapHULTBOM € OCHOBOLO A1 36epeXXeHHs
OOBIPU KJIEHTIB, NApTHepPIB | CycnisibCTBAa.

Y CBOIN AIANbHOCTI MU KepYyeEMOCH
MIDXHapOAHUMU CTaHAapTaMK Ta 3aKOHaMMy,
CNPSAMOBaHMMM Ha 3anobiraHHA KOpYynuinHUM
OIAM.

Yci ctopoHu 3060B'A3aHi CyBOpPO
OOTpUMyBaTUCA MIDKHApOAHUX | HaLlOHaNbHUX
3aKOHIB NMpo 60poTbOy 3 KOPYMLi€EHD,
BktoYatoun: 3akoH CLUA npo Kopynuito

3a KopaoHoM (FCPA), aK1in 3a60pOHSiE
aMepUKaHCbKUM KOMMaHIAM Ta IXHIM
napTHepaM rnpornoHyBaTu xabapi iIHO3EMHUM
nocagoBuM ocobaM i3 METOK OTPUMAHHS
bi3Hec-nepeBar. 3akoH Benukob6puTaHil

npo xa6apHuyTeo (UK Bribery Act), akui
BCTAHOBJIFOE OA4HY 3 HAUCYBOPILIUX CUCTEM
AaHTUKOPYMNUIMHOIro peryntoBaHHA Yy CBITI,
3a60pOoHSOUYN BYAb-AKi PopMKU XabapHULTBA
AK y BennkobpuTaHil, TaK i 3a Il MeXxamMu

3abopoHeHi NpaKTUKU BKOYalOTb: v

1 Xab6api

[lponoHYBaHHA, HagaHHA, BUMaAraHHs 4u
OTPUMaHHA 6yaAb-AKOI HENMPaBOMIPHOI BUTOAN
Yy BUTNSAAI rpowlein, nogapyHKiB, nocnyr abo
IHLLMX LIHHOCTEN 3 METOHO BIMJIMBY Ha pPiLLEHHA
nocagoBol 0COOU YK AiNoBOro napTHepa.

2 Bipkatu

He3akoHHa BUMJlaTa YaCTUHU KOLUTIB,
OTPUMaHUX y pesynbTaTi yrogu, 3 MeToro
3abe3neyeHHs 1l yKNnageHHsa abo CnpUsaHHA
BUKOHaHHIO.

3 [llpuBnacHeHHsA KOLWITIB

BukopucTtaHHs1 pecypciB KoMmaHil abo KNieHTIB

O719 OCOBUCTUX NOTPED YN HE3AKOHHUX AIN.

4 |HWI HeeTUYHI Aii

BcTaHOBMEHHSA NpuUXoBaHUX JOMOB/IEHOCTEWN,
MaHinynauilr abo iHWi GopMu HeNpaBOMIPHOI
noBeAdiHKWK, AKI cynepeyaTb NpUHUMNam
4eCHOCTI Ta NPO30pOCTI.

BRIBERY/CORRUPTION

The company is firmly committed to the
principles of transparency and zero tolerance
to corruption, recognizing that the fight
against bribery is the basis for maintaining
the trust of customers, partners and society.
In our activities, we are guided by
international standards and laws aimed at
preventing corruption.

All parties are required to strictly comply with
international and national anti-corruption
laws, including: The U.S. Foreign Corrupt
Practices Act (FCPA), which prohibits U.S.
companies and their partners from offering
bribes to foreign officials to obtain business
advantages. The UK Bribery Act, which
establishes one of the most stringent
anti-bribery regulatory systems in the world,
prohibiting all forms of bribery both in the UK
and abroad.

Prohibited practices include: o

1 Bribery

Offering, giving, requesting or receiving
anything of undue advantage in the form

of money, gifts, services or anything of value
to influence the decision of a public official
or business partner.

2 Kickbacks

llegal payment of part of the funds received
as a result of a transaction in order

to ensure its conclusion or facilitate

Its execution.

3 Misappropriation of funds

The use of company or customer resources
for personal needs or illegal activities.

4 Other unethical actions

Establishing hidden arrangements,
manipulation or other forms of misconduct
that contradict the principles of honesty
and transparency.



NMNMOAAPYHKMU

KomMnaHisi nparHe 3abesnevyyBaTtu eTUYHY
NoBeAIHKY Y BCIX acnekTax CBO€l AiAJIbHOCT],
BKJTlOYakOUYM B3aEMOAIHO 3 KJTIEHTaMU,
napTHepaMu Ta nocrtavyalbHnkamMmu. Min
BM3HAEMO, LLIO NMPO30PICTb | 3anobiraHHA
KOHMNIKTY IHTEpeCiB € KPUTUYHO BaXK/IMBUMMU
119 36epexXeHHAa A0BIpU Ta AO0TPUMAHHS
BUCOKUX CTaHaapTiB NPogecinHOl eTUKMN.

3ab0pPOHAETHCA NMPONOHYBaTK abo NpumnMaTu
noAapyHKN Yn 6yab-sKi LIHHOCTI, IKi MOXYTb
BMNJIMHYTU Ha NMPUUHATTSA pilleHb. KoMnaHisA
PO3YMIE, WO B AeAKUX KyNbTypax Ta cuTyauiax
OapyBaHHA Y/ OTPUMAHHA NOAAPYHKIB MOXe
6yTn YaCTUHOLO AinoBoro eTukety. OgHak ycCi
CTOPOHU NOBUHHI CYBOPO AOTPUMYBaATUCH
HaCTYMHUX MPUHLUNIB:

T PO3yMHICTb i NPONOPLINHICTDb

[logapyHKn abo 3anpoLleHHs1 Ha noail
OOMyCcKarTbCA nuile Togi, KoJIn BOHU MakoTb
CUMBOJIIYHY LIHHICTb | HE NepPeBULLYHOTb
3arasibHONpPUMHATI HOpMW. Hanpuknag, ue
MOXXYTb 6yTU peKJlaMHi MaTepiasn, CyBeHipHa
npoaykuist abo 3anpoLUeHHs Ha 4inoBy 3yCTpid
y bopmMarti 3axony.

2 [lpo3opicTb i AOKYMEHTYBaAHHS

Yci nogapyHku abo BUTpaTU Ha po3BaXKasibHi
3axou, AKi MOXXYTb 6yTU NMOB'A3aH]

3 AiNOBUMMW BiIHOCUHAMM, MOBUHHI 6YTK
3aikcoBaHi B 0QiLiNHIK JOKYMEHTALIl.

Lle ponomarae yHUMKHYTU HenpaBOMIPHUX
CUTyauin i 3abesneyye Nnpo3opicTb Yy BEAEHHI
crpas.

3 3abopoHa HepobpocoBiCHOI MOTUBALLIT

)KoaeH nogapyHOK Yy Npono3uLia He MOBUHHI
cTaBaTW 3aCOO60M BM/IMBY Ha AiN0OBI PilLEHHS,
TaKi 9K YKNaJaHHS KOHTPaKTY, OTPMMaHHS
3HMXKOK abo IHLNX rnepeBar.

4 BigmoBa Bif nogapyHKiB

[1IpaLiBHUKW MOBUHHI BIAMOBNATUCA BIJ,
OTPMMaHHSA NoAapyHKiB abo 3arnpoLleHb, SKLO
€ HaBITb MIHIMaNIbHUN PU3NK CTBOPEHHA
KOHMNIKTY iHTepeciB abo NOpYyLUEHHSI ETUYHUX
cTaHaapTiB. Y pa3i BUHUKHEHHA TaKKUX
CUTYyaLin NnpauiBHUKK 30060B’'s13aHi HEranHo
NOBIAOMUTU NPO Lie BiANOBIAHOMY KepPIBHUKY
abo npeAcTaBHUKY Bigdinly KOMMJIaeHCY.

GIFTS

The Company is committed to ensuring
ethical behavior in all aspects of its
business, including its interactions with
customers, partners and suppliers. We
recognize that transparency and the
prevention of conflicts of interest are critical
to maintaining trust and upholding high
standards of professional ethics.

It is forbidden to offer or accept gifts or
anything of value that may influence
decision-making. The Company recognizes
that in some cultures and situations, giving
or receiving gifts may be part of business
etiquette. However, all parties must strictly
adhere to the following principles:

1 Reasonableness and proportionality

Gifts or invitations to events are only allowed
if they have a symbolic value and do not
exceed generally accepted norms.

For example, these can be promotional
materials, souvenirs, or invitations

to a business meeting in the format

of an event.

2 Transparency and documentation

All gifts or expenses for entertainment that
may be related to business relations should
be recorded in official documentation.

This helps to avoid unlawful situations

and ensures transparency in the conduct

of business.

3 Prohibition of unfair motivation

No gift or offer should be used as a means
of influencing business decisions, such

as the conclusion of a contract, discounts
or other benefits.

4 Refusal of gifts

Employees should refuse to receive gifts
or invitations if there is even a minimal risk
of creating a conflict of interest or violating
ethical standards. In the event of such
situations, employees must immediately
report it to the relevant manager or

a representative of the Compliance
Department.



5 ETukay B3aemMopii 3 aep>XaBHUMMW
CNy>X60BLAMMN

OcobnumBy yBary HeobxigHO NPUAINATHU
CUTYyaLisiM, MOB'A3aHNM i3 Aep>XaBHUMMU
CNY>X60BUAMW YN NpeacTaBHUKAMU OpraHiB
Baan. Y Taknx Bunagkax nponoHyBaHHS
ab0 NMPUUHATTSA NoAapyHKIiB CyBOPO
3a00POHAETLCS, HE3AaNEXHO Big 06CTaBUH.

CAHKLUII TA EKCMOPTHUM
KOHTPO/b

CTOPOHU rapaHTyroTh, WO IXHA QIANIBHICTb
NOBHICTHO BiAMNOBIJae BUMOram
3aKOHO4aBCTBa LWo40 CaHKLIN | eKCMOPTHOrro
KOHTPOJO, AKI AIF0Tb HAa MIDKHApOAHOMY

Ta HauioHanbHOMY piBHAX. Lle nepenbayvae
3arnobiraHHs 6yab-aKMM onepaLiam i3
DISUYHUMU YN FOPUONYHNMU OCOBaMu,
KpalHaMu, opraHisauismMmu abo ToBapamuy,

AKi nepebyBatoTb Mif Ai€eto CaHKLIN.

v [lepeBipKa KOHTpareHTiB Ta NapTHepiB

Ko>kHa cTopoHa 3060B'si3aHa NepeBipsaATH
CBOIX KOHTpareHTiB Ha NnpegMeT HasdBHOCTI
B CMUCKaAX CaHKUIN, TakKnx 9K cnucku OOH,
€C, OFAC (CLLA) a60 iHLWKNX BignoBigHMX
perynaTtopiB. byab-aka cniBnpaus

3 CaHKUIOHOBaAHMMK OCObamMm

ab0 opraHisauigaMmu 3ab0pOHAETbLCS.

v O6bMeXKeHHNa y TopriBhi

3ab0pOHSAETLCS IMMOPT, EKCMOPT,

nepepgaya TeXHOMOrN YX MOCAYT, WO cynepeYyaTtb

HOPMaM EKCIMOPTHOIO KOHTPOJ1t0 aB0 MOXYTb

O6yTN BUKOPUCTAHI ANsi NIiATPUMKM OCi6 Ym KpaiH,

AKi nepebyBatoTb i CaHKLUigAMM.
v BukopucTaHHSA pecypciB

JXOOHI pecypcu KOMNaHil, BKJIKo4Yaro4un
(iHaHCOBI, MaTepiasibHi YN TEXHOMONIYHI,

HE MOXYTb BUKOPUCTOBYBATUCA OJ1A I'Iiﬂ,TpVIMKVI

0Cib, opraHisauyin abo KpaiH, Lo niagnagaroTb
nig caHkuil. Lle ctocyeTbca TaKoX
nocepeaHULUbKNX yrog 4n TpaHcakuin Yyepes
TPETI CTOPOHMN.

v JloTpMMaHHA BUMOT JliLLeH3yBaHHSA

Ycil ToBapu, TeXHOOTI Y NOCSYIU, Lo
nianagartoTb Mig eKCrnOPTHUN KOHTPOIb,

MOBUHHI NOCTa4vyaTuca BUKJKOYHO 3a HAABHOCTI

BiaoMoBIAHMX NiueH3in abo A03BOJIIB, BUOAHUX
perynaTopHUMU opraHamm.

5 Ethics in dealing with government
officials

Particular attention should be paid to
situations involving government officials
or representatives of the authorities.

In such cases, offering or accepting gifts
is strictly prohibited, regardless of the
circumstances.

SANCTIONS AND EXPORT
CONTROLS

The Parties shall ensure that their activities
fully comply with the requirements

of the sanctions and export control
legislation in force at the international

and national levels. This includes the
prevention of any transactions with
individuals or legal entities, countries,
organizations or goods that are subject

to sanctions.

v Checking counterparties and partners

Each party is obliged to check its
counterparties against sanctions lists,

such as those of the UN, EU, OFAC (USA)

or other relevant regulators. Any cooperation
with sanctioned individuals or organizations
is prohibited.

v Trade restrictions

Imports, exports, transfers of technology
or services that violate export controls
or could be used to support sanctioned
persons or countries are prohibited.

v Use of resources

No company resources, including financial,
material or technological resources, may

be used to support individuals, organizations
or countries subject to sanctions. This also
applies to intermediary agreements

or transactions through third parties.

v Compliance with licensing requirements

All goods, technologies or services subject
to export control must be supplied only
under the appropriate licenses or permits
issued by regulatory authorities.



NMEPCOHAJIbHI OAHI
TA KOHOIAEHUINHICTD

KoMnaHIifa po3yMie BaXX/MMBICTb AO0TPUMaHHA
3aKOHO4aBCTBa NPO 3aXUCT NepCcoHasIbHUX
NaHNX Ta KOH®iAeHLiNHOT iIHPopMaLiil,
BpaxoBYO4YUM 3pOCTakoudl BUMOIM
MDKHapOAHUX | HaLiOHaNbHUX CTaHJapTIB.
Mwu cyBOpO AOTPUMYEMOCA €EBPONENUCHKOIO
3aKOHO4aBCTBa, 30KpeMa 3arajibHoro
pernameHTy i3 3axucty gaHux (GDPR),

Ta aMepUKaHCbKUX HOPM, TaKnX AK 3aKOH
NPO KOHMIAEHLINHICTb CNOXUBYOI iIHDOpMaLLil
B KanigopHii (CCPA). 3axuct gaHux i
KOH®IAEHLINHOCTI € PYyHAAMEHTOM HaLlol
LiSNIbHOCTI, Lo CrpuUsie 36epeXXeHHto A0BipU
KNIEHTIB, NapTHepIB | NpaLiBHUKIB.

YCi CTOpOHM 30060B’'sA13aHi 3axuLL,aTy
nepcoHasnbHi AaHi BiANOBIAHO A0 YNHHOIO
3aKOHoAaBcTBa. byab-aka IHPpopMalisd, HagaHa
KomMnaHiero, MO)XXe BUKOPUCTOBYBATUCD,
PO3KpUBaTUCb abo 06pobAATUCH NULLE 3rigHO
3 Yrogor Ta BUMOramMm 3aKOHIB.

TaKoXK yCi CTOPOHM MOBUHHI 3abe3neyvyyBaTu
HaJIeXXHUW 3aXUCT KOH@iAeHLUinHOT iIHdDopMaLil
KoMnaHii Ta 1l KNiEHTIB, BNPOBaAXYO4u
e(PEeKTUBHI Npouecu ans il 36epexkeHHs

Ta 6e3neKku.

KoHpiaeHUinHY iHpopMaL,ito

Ta IHTeNnekTyanbHYy BNacHICTb KoMmnaHii
HeobXiAHO 3axullaTh Ta He nepefaBaTn TPETIM
ocobam 6e3 nNpssIMoro A03B0OJTy KOMMaHIl.
[locTavyanbHUKN TaKOX 3000B's13aHi
YTPUMYBaATUCA BIJ PO3KPUTTA KoMnNaHil
6yab-aKol iHpopMalLlil, AKa He €
3arasibHO4OCTYMHOR. YCI CaHKLIOHOBaHI
nepepadi KOHPigeHLUinHOT iHpopMaLil MatoTb
3[iNCHIOBATUCS i3 3a6e3NeYeHHSAM 3aXUCTy
NnpaB IHTeNneKTyanbHOI BJITACHOCTI.

PERSONAL DATA
AND CONFIDENTIALITY

The company recognizes the importance

of complying with legislation on the
protection of personal data and confidential
information, taking into account the
growing demands of international and
national standards. We strictly comply with
European legislation, including the General
Data Protection Regulation (GDPR), and US
regulations, such as the California Consumer
Privacy Act (CCPA). Data protection and
confidentiality are fundamental to our
business and help us maintain the trust

of our customers, partners and employees.

All parties are required to protect personal
data in accordance with applicable law. Any
information provided by the Company may
be used, disclosed or processed only in
accordance with the agreement and legal
requirements.

All parties must also ensure that

the Company's and its clients’ confidential
information is properly protected

by implementing effective processes

for its safety and security.

The Company's confidential information
and intellectual property must be protected
and not disclosed to third parties without
the express authorization of the Company.
Suppliers are also obliged to refrain from
disclosing any information to the Company
that is not publicly available. All authorized
transfers of confidential information must
be made in a manner that protects
intellectual property rights.
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NPABA NIOAMHM
TA TPYAOBI
CTAHAAPTH

KoMnaHisg BU3HA€E BaXXJIUBICTb 3aXUCTY
npaB NHOAUHU Ta AOTPUMAHHA
MIDXHaApOAHUX TPYAOBUX CTaHAapTIB

AK OCHOBM A1 3a6e3neYeHHs

eTUYHOI, BiAnoBiAganbHOI Ta NpO30pol
AiANbHOCTI. M KepyemMoca 3arasbHoHo
aeknapauieto npae nroanHun OOH,
OCHOBOMNOJIOXXHUMU KOHBEHLUISAMN
MixxHapoaHoi opraHisauii npaui (MOIT)
Ta BIAMNOBIAHWUM HaLUIOHATbHUM
3aKoHoA4aBCTBOM. [loTpnMaHHA LUX
NPUHLUMNIB € PYHAAMEHTaNbHUM AJ1A
CTBOPEHHSA 6e3neYHoro, piBHOMNPaBHOIoO
Ta cnpaBeasiMBoro pobo4yoro cepeaoBuLLa,
AKe Crnpudae po3BUTKY AK NpaLiBHUKIB,
TaK | cycninbCTBa 3arasioMm.

YCI CTOPOHU NMOBUHHI
AJOTPUMYBATUCHA TAKUX
NMPUHLUMAIIB:

JoTpuMaHHA 3aKOHOA4aBCTBaA:

« J3abesrnevyeHHs1 JoOpOoBINIbHOI NMpaLj,
cnpaBea/iMBoOl onjiaTu Ta pO3YMHOro
po60o4O0ro yacy.

« J3abopoHa AmMTAYOol Npaui Ta A0TPUMAHHS
MIDKHaApPOAHUX CTaHOapTIB

~ lapaHTia cBoboan o6'eagHaHHS Ta NpaBa
Ha KONEeKTUBHI NeperoBopwu

« HocCTyn Ao npo3opux npoueayp
BUPILLEHHA TPyA0BUX CMOPIB.

HUMAN RIGHTS
AND LABOR
STANDARDS

The company recognizes the importance
of protecting human rights and adhering

to international labor standards as a basis
for ensuring ethical, responsible and
transparent operations. We are guided

by the United Nations Universal Declaration
of Human Rights, the fundamental
conventions of the International Labor
Organization (ILO) and relevant national
legislation. Adherence to these principles
Is fundamental to creating a safe, equitable
and fair work environment that contributes
to the development of both employees and
society as a whole.

ALL PARTIES ARE EXPECTED
TO COMPLY WITH
THE FOLLOWING PRINCIPLES:

Compliance with the law:

v Ensuring voluntary work, fair pay
and reasonable working hours.

« Prohibition of child labor and
compliance with international standards.

~ Guaranteeing freedom of association
and the right to collective bargaining.

« Access to transparent labor dispute
resolution procedures.
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[ToBa)XHe CcTaBJIeHHA:

v CtaButuca oo BCIiX 3 rAHICTHO
Ta cnpaBegJInNBICTIO.

« YHUKaATU OUCKpUMIHaUIl, nepecnigyBaHb
| HACUbCTBA.

«~ BW3HaBaTu PISBHOMAHITHICTb
Ta YHIKANbHICTb KOXXHOI JIDAUHMN.

~ besneyHi yMmoBU npaLi Ta 4OTPUMaHHA
FIriEHIYHNX CTaHOapTIB.

EKOJIOINYHA
BIANOBIAAJDb-
HICTb

KomMnaHisa ycBigOMJIKOE CBOIO
BiANOBiAanbHICTb rnepea ManbyTHIMK
NOKONIHHAMM Ta NparHe 3aMeHLWWUTU HEraTUBHUA
BMJIMB CBOEI AIANbHOCTI Ha AO0BKINAA. M
aKTUBHO BNPOBaAXXyeEMO NMPUHLUNKU CTaNIoro
PO3BUTKY, AOTPUMYKOYNUCb MIXXHaAPOAHUX
CTaHAapTIB | HALIOHANIbHOro 3aKOHOA4AaBCTBA
B rasiy3i OXOPOHM HaBKOJIULLHbOIO
cepepgoBuula. CniBnpausa

3 [locTavyasibHUKaAMM Ha OCHOBI eKOJIOTIYHOI
BIINOBIAA/IbHOCTI € Ba)XX/IUBUM

e/leMeHTOM Hallol cTpaTeril, cnpaMoBaHoOI Ha
CTBOPEHHA NO3NUTMBHOIO BMJIMBY Ha AOBKINA.

Yci cTopoHM 3060B'13aHi:

« HoTpumyBaTUCA YNHHUX EKONOTTYHUX
3aKOHIB | MpaBun.

« e ue MOXJIMBO ONTUMI3yBaTH
BUKOPUCTAHHA eHepril, BOAN Ta CUPOBUHMN,
3MeHLUyBaTu BUKNAW MAapHUKOBUX rasiB
| CNpUSTY NepepoodLi BigXoaiB

« KOHTposnBaT Ta MIHIMI3yBaTH
3abpyaHEHHA BOAM, MOBITPS N I'PYHTY,
a TaKo)X 3MeHLlyBaTK 0b6cAru Bigxoais.

« J3abesrnevyBaTn 6e3reyHe
BUKOPUCTAHHSA, 36epiraHHs 1 yTuisaLito
Hebe3rneyHnx pevyoBuH.

Respectful attitude:

v [reat everyone with dignity
and fairness.

~ Avoid discrimination, harassment
and violence.

~ Recognize the diversity and
uniqueness of each individual.

« Safe working conditions and
compliance with hygiene standards.

ENVIRONMENTAL
RESPONSIBILITY

The company recognizes its responsibility to
future generations and strives to reduce the
negative impact of its operations on the
environment. We are actively implementing the
principles of sustainable development in
compliance with international standards and
national environmental legislation. Cooperation
with Suppliers on the basis of environmental
responsibility is an important element of

our strategy aimed at creating a positive
environmental impact.

All parties are obliged to:

«~ Comply with applicable environmental
laws and reqgulations.

~ Where possible, optimize the use of
energy, water and raw materials, reduce
greenhouse gas emissions and promote
recycling.

« Control and minimize water, air and soil
pollution and reduce waste.

~ Ensure the safe use, storage and
disposal of hazardous substances.
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AKICTD
NPOAYKLLI
TANOCNYr

KoMnaHif BU3HaE€, WO BUCOKA AKICTb
NpoAyKuil Ta nocnyr € OCHOBOKO ANA
3a[10BOJIEHHSI NOTPED KNIEHTIB | MO6YA0BU
OOBIrOCTPOKOBUX NapTHEPCbKNX BIAHOCH.
Mwu nparHemo 3abesnevyyBaTi
BIAMOBIAHICTb HAUBULLMM CTaHJapTam
AKOCTI Ta 6e3neKkn, BoaHOYaC BUKOHYHOYN
OroBipHi 3060B's13aHHA TOYHO Ta
cBoeYyacHo. CniBnpauda 3 nocrtayYasibHUKaMU
| NapTHepaMu, AKi MoAINIATb Ui NPUHLUMNN,
€ BaXXJIMBUM YNHHMKOM HaLLOro ycnixy Ta
penyTaulil.

Yci CTOPOHM NOBUHHI 3abe3revyyBaTu
BMCOKY AKICTb NpoAYKLUIlI Ta NOCAyr,
OOTPUMYHOYUCb BCTAHOBJIEHUX CTaHAApPTIB,
BUMOTI 6e3reKun Ta AOroBipHUX 3060B'sA3aHb.

BIANOBIAHICTb CTAHAOAPTAM
AKOCTI TA BE3INEKMW:

[locTayanibHUKK 3060B’'A3aHI rapaHTyBaTW,

LLIO BCA NPOoAYKLIA Ta Mocayrv BignoBigaroTb
YUHHUM HOpMaTUBaM, raslyseBuM ctaHpapTam
AKOCTI Ta BUMOram 6e3neku. Lle Bknroyae
peryndapHe TectyBaHHA NpoaykKuil

Ta JOTPUMaAHHA NpoLueayp KOHTPOO AKOCTI
Ha KOXXHOMY eTarli BUpOOHMLTBA.

QUALITY
OF PRODUCTS
AND SERVICES

The company recognizes that high quality
products and services are the basis for
meeting customer needs and building
long-term partnerships. We strive to ensure
compliance with the highest quality

and safety standards while fulfilling our
contractual obligations accurately and in

a timely manner. Cooperation with suppliers
and partners who share these principles

IS an important factor in our success

and reputation.

All parties must ensure high quality

of products and services in compliance
with established standards, safety
requirements and contractual obligations.

COMPLIANCE WITH QUALITY
AND SAFETY STANDARDS:

Suppliers are required to ensure that

all products and services meet applicable
regulations, industry quality standards
and safety requirements. This includes
regular product testing and compliance
with quality control procedures at every
stage of production.

:'h Eﬂ'ﬁ 'E':Iﬁ WE 'E% (e E%"" WE,“ m:-t m_n :

N & &

LU




BUKOHAHHA AOIOBIPHUX
30bOB’A3AHDb:

[1pauiBHUKKM KOMMaHIl Ta MapTHEpU HecyTb
BiANoBigaNbHICTb 3a YITKe BUKOHAHHA YMOB
yrog i3 KjiieHTaMu Ta 4OTPUMaHHA TEPMIHIB,
crieundikaLiv i BUMOr, 3a3HaYEHUX Y
NoroBopax.

KOHTPOIJ1b AKOCTI:

[locTayanbHMK NOBUHEH BNpPOBa)KyBaTu
e(PEKTUBHI CUCTEMU KOHTPOJIHO SAIKOCTI AJ1A
BUABNEHHSATA YCYHEHHSA 6YyAb-AKUX HEAONIKIB,
LLLO MOXXYTb BMJIMHYTKU Ha 6e3rneKky abo AKIiCTb
npoayKLil Y nocnyr.

3BOPOTHUU 3B’AI30K
TA BAOCKOHAJNNEHHS:

[TocTayanbHUKK Ta NpaLliBHUKU MAKOTb
aKTUBHO NpautoBaTh Ha4 BAOCKOHANIEHHAM
npoueciB Ha OCHOBI 3BOPOTHOIO 3B'A3KY BifA
KNIEHTIB, MApPTHepPIB Ta IHLWKX 3aliKaBNeHUX
CTOPIH.
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FULFILLMENT
OF CONTRACTUAL
OBLIGATIONS:

The Company's employees and partners
are responsible for strictly fulfilling the
terms of agreements with customers and
meeting the deadlines, specifications and
requirements specified in the contracts.

QUALITY CONTROL:

Suppliers must implement effective quality
control systemsto identify and eliminate
any deficiencies that may affect the safety
or quality of products or services.

FEEDBACK AND
IMPROVEMENT:

Suppliers and employees should actively
work to improve processes based

on feedback from customers, partners
and other stakeholders.
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3AXMCT v
PENYTALL]
KOMNAHI}

PenyTauia KoMnaHil € Il KJIl4YOBUM

aKTUBOM, AKUU BU3HAYa€E A0BIPY KIIEHTIB,
napTHepiB Ta cycnisibcTBa. KoMnaHiga nparHe
36epiratn CBi NO3UTUBHUN IMIJXK Yepes
BiaNoBiganbHYy NOBeAiHKY NpauiBHUKIB

| napTHepiB. Ko)XeH, XTO NoB’'A3aHNN

13 AIANBbHICTIO KOMMaHII, Bigirpae BaXxnmBy
PONb Yy NIATPUMAHHI 1l penyTauil

Ta 3000B'AA3aHUN YHUKATU Byab-AKUX AiHn,

LLIO MOXYTb Il 3annamMyBaTu.

Yci CTOpoHU 30060B'A3aHi NiATPMMYBaTW
NO3UTUBHUN IMIIXK KoMMNaHIL.

YHUKaTn 6yab-Kol NOBEAIHKU, SKa MOXKe
3allKoAUTK penyTauil KieHTa Yn napTHepa.

[lpayiBHUKKM KOoMNaHIl NOBUHHI
BIAMOBIAaNIbHO CTaBUTUCB A0 CBOIX AiW,
AK NpOoMECINHUX, TaK | OCOOUCTUX.

[loTpMaHHSI KOH®IAEeHLINHOCTI
Y BIAHOCWUHAX I3 KNIEHTaMM Ta NapTHepaMu
€ 060B'A3KOBUM

3ab0pOHSETbCS BUKOPUCTOBYBATU rnocaay
Y JOCTYN OO pecypciB KOMNaHIl aAns
NOCATHEHHA OCOOUCTUX LiNEN, L0 MOXKYTb
cyrnepeynTu iHTepecaM KOMMaHIl.

THE COMPANY'S
REPUTATION

The company's reputation is its key asset,
which determines the trust of customers,
partners and society. The Company strives
to maintain its positive image through
responsible behavior of employees and
partners. Everyone involved in the
Company's activities plays an important
role in maintaining its reputation and is
obliged to avoid any actions that may
tarnish it.

All parties are obliged to maintain
a positive image of the Company.

Avoid any behavior that may damage
the reputation of a client or partner.

Employees of the Company shall
be responsible for their actions,
both professional and personal.

Confidentiality in relations with clients
and partners is mandatory.

It is forbidden to use your position

or access to the company's resources

to achieve personal goals that may conflict
with the interests of the company.

PROTECTION OF -
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NOBIAOMMNEHHA -
TA 3BITYBAHHA
NMPONOPYLUEHHA

KomMnaHia uiHye BIAKPUTY Ta NPO30py
KOMYHIKaUIto, AKa cnpudae niaTpuMui eTUYHol
KYNbTYypU Ta CBOEYACHOMY BUABJIEHHIO

N YCYHEHHIO nopylleHb. Mu 3a6e3nevyyemo
6e3neyHe cepenoBuLLe AJ19 MOBIAOMIEHHS
NpoO HemnpaBOMIPHI Ail, @ TAaKOXX rapaHTyeEMO
3aXUCT | KOHOIAEHLUINHICTb A5 OCib,

AKI 3BepTatoTbCA 3 TAKUMMU
NoBiAOMJIEHHAMU. EQEKTUBHUN MexXaHi3M
3BITYBaHHA € BaXXJIMBUM IHCTPYMEHTOM

A8 3abe3nevyeHHa AO0TPUMaAHHSA NPUHLMNIB,
3aKpinJjieHUX y ubomMy Kofekci.

~ YCi CTOPOHM MOXYTb 3BEPTATUCDH LLOAO0
Oyab-AKMX BUMAAKWN MOPYLLUEHb LibOIro

Kogekcy abo HenpaBOMIpPHOI MOBe/iHKM

3a eJIeKTPOHHOIO afpecolo:
Dovira@eco-snack.com.

« |apaHTyeTbCA KOHPIAEHLINHICTb
ocoobucTol iHpopMaL,il Ta 3aXUCT OCib,
AKI NOBIAOMNAKOTb NPO NOPYLUEHHS,
Bifl 6yab-iIKMUX (OpM rnepecnigyBaHHS
Yy HEraTUBHUX HACNIAKIB.

~ Y pasi BUHUKHEHHSI CYMHIBIB abo
HeobXiAHOCTI PO3'SICHEHHS MOOXEHb
Liboro Kogekcy, peKkoMeHAYETbCA

3BEepHYyTUCA A0 ropuanyHoro Bigainy ang

OTPUMaHHS O@ILiNHNX KOHCYNbTaLliN.

AND REPORTING
OF VIOLATIONS

The Company values open and
transparent communication, which
contributes to the maintenance of

an ethical culture and the timely detection
and elimination of violations. We provide
a safe environment for reporting
misconduct and guarantee protection
and confidentiality for those who make
such reports. An effective reporting
mechanism is an important tool

to ensure compliance with

the principles set forth in this Code.

« All parties may report any violations
of this Code or misconduct
to the following email address:
Dovira@eco-snack.com.

~ The confidentiality of personal
information and protection of persons
reporting violations from any form
of harassment or negative
consequences are guaranteed.

~ Incase of doubt or the need to clarify
the provisions of this Code, it is
recommended to contact the Legal
Department for official advice.

NOTIFICATION -
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SAKJIIOYHI v
NOJMNOXEHHSA

FINAL v
PROVISIONS

« Kopekc € 4acTuMHO yrogam mix ~ The Code is a part of the agreement
NiANPUEMCTBOM Ta NMNocTavyalJibHUKOM, between the company and the supplier,
a TaKO)XX BHYTPILLUHIM JOKYMEHTOM as well as an internal document
0118 npauiBHUKIB KOMMaHI. for the company's employees.

« YcCi3MiHn go Kogekcy 3aBYacHo « Allamendments to the Code are
NOBOASATLCA A0 BigoMa BianoBiAHUX communicated to the relevant parties
CTOpIH. in advance.

« LUen Kogekc ponoBHIOETLCA Yroaoto, ~ This Code is supplemented by an
AKa peryntoe 3060B’'A3aHHA Agreement that governs the obligations
nocTavasibHUKIB WOAO0 AOTPUMAHHS of suppliers to comply with its
MOro NosI0XKeHb Ta BU3HaA4ae provisions and outlines procedures
npouenypu nepeBipku BUKOHAHHA. for monitoring adherence.

-

Director of LLC “Eco-Snack”
Haniuk Konstyantyn
June 2024

OupekTtop TOB «EKo-CHek»
[[aHIOK KOCTAHTUH
YepBeHb 2024
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